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M A IN E
D E P A R T M E N T  O FL A B O R
E m p lo y m e n t  S e rv ic e s
A Publication of Maine’s Occupational Information Coordinating Committee
Recruiting via the Internet: Pluses and Minuses
The Recruiting Trends Survey 1997-98 asked employers to comment on 
what they liked about recruiting via the Internet and what they found 
most difficult. Here’s a summary of their responses.
Pluses:
+ Provide a large pool of resumes and a wider geographical area.
+ Very fast way to announce jobs and to hear from interested candi­
dates.
+ Candidates may be screened before contact, to eliminate those not 
fully meeting specifications.
+ Cheaper and faster than participating in job fairs.
+ Can change recruiting materials and messages far easier than when 
print materials are used.
+ It is an additional recruiting source but need not eliminate any 
others.
Minuses:
- Harder to tell if candidates are really interested.
- A posting may generate far too many applicants to handle easily.
- Employers can’t sell an organization as they may during campus 
interviews.
- High volume of responses to Internet posting forces expensive pre­
screening.
- Less personal contact than through interviews makes it harder to get 
to know candidates.
- Graduating students often don’t know how to present qualifications 
effectively via the Internet.
Source: Recruiting Trends Survey, 1997-98, Collegiate Employment Research 
Institute, Michigan State University, 114 Student Services Building, East Lansing, MI 
48824-2223.
Future Challenges: 
Workforce Development
This year, celebrate our twentieth 
conference with a new location.
We will convene the 20th confer­
ence in Lewiston at the Ramada 
Inn Conference Center with a new 
mission that includes workforce de­
velopment and the One-Stop Career 
Center system. Maine’s One-Stop
for 2005
system integrates job training, ca­
reer information, and employment 
programs to provide workers a 
single source connection to all 
worforce development resources. 
This year’s conference brings 
together career information, educa­
tion, training, and employers to
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help with the challenge of the new 
work world. W e’re looking ahead to 
prepare for the challenges of a 
rapidly changing work world. 
Wearing the two hats of profession­
als and workers, conference partici­
pants will explore questions of the 
economic future of our country and 
our state, learn about initiatives 
involving employers and training 
providers, and check out technolo­
gies and resources that can assist in 
career development activities. 
Keynote speakers will be Paul 
Harrington and Norm Bossio. This 
will be Paul’s third appearance at 
the conference and a first time for 
Norm Bossio. Norm’s recent ap­
pearance at a One-Stop conference 
was well received, so we invited 
him to keynote and do a workshop 
at this year’s MOICC conference. 
Paul’s previous appearances were 
very successful; as a result, we
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Occupational Trends for Women
Women as a  p e rc e n t o f  to ta l em p lo ym en t in  se le c te d  
o ccu p a tio n s fo r  1975 a n d  1 9 9 7
Percent female in...
Occupation 1975 1997
Accountants and auditors 
Architects
44
11
52
20
Auto mechanics a 1
Carpenters i 1
Cashiers 87 79
Chemists 21 32
Clergy 6 11
Computer programmers 34 29
Engineers 1 8
Financial managers 24 5 0
Insurance sales 28 3 7
Law enforcement officers 8 16
Lawyers 18 2 7
Legal assistants 76 80
Order clerks 19 14
Personnel/labor relations managers 45 57
Registered nurses 9 7 93
Teachers, college 35 4 5
Teachers, elementary 85 8 4
Source: Monthly labor Review, April 1997
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invited him to be our opening 
keynote presenter on Monday.
Mark June 22nd and 23rd on your 
calendar to attend our annual ca­
reer development conference. Con­
ference brochures will be mailed 
the first of May. If you do not get 
one, please call Cindy at 624-6390 
for a copy.
Time to Renew 
CHOICES for Next Year
It’s time to renew CHOICES for 
next year. Our CHOICES customers 
have recently received, or will soon 
be receiving, renewal forms from 
Denis Fortier of the Maine Depart­
ment of Labor. The price for next 
year will be $735 for a single 
version, and an additional $75 to 
receive both Windows and 
Macintosh versions. CHOICES CT 
will add a user-friendly guide to the 
system, making CHOICES CT even 
easier to use.
High schools currently using 
CHOICES CT SHOULD CONSIDER 
GETTING Career Futures for their 
associated middle schools. This 
product can be purchased for a 
onetime cost of $365. An exciting 
feature of Career Futures is its 
Planner function for planning high 
school courses. It also includes the 
Career Area Interest Checklist, the 
same 144-item interest inventory 
found in CHOICES CT. Career 
Futures is a perfect complement 
to CHOICES CT because it provides 
a ready tool for middle school 
students to get accurate and timely 
information for early career and 
educational planning purposes.
Since it is also linked to CHOICES 
CT, students can build their high 
school use of CHOICES upon their 
Career Futures experiences.
With Maine schools beginning to 
implement the Learning Results, 
Careerware has developed a prod­
uct entitled School-to-Career 
Connections. It is packaged in 
four segments, K-5, Middle/Junior 
High School, High School, and 
Post-Secondary. Staff members in 
the Old Town schools have re­
viewed the product, and have given 
it rave reviews. To paraphrase one 
member, “This is the Career Prepa­
ration curriculum all ready to
deliver for our entire school sys­
tem!” This is a curriculum approach 
to delivering career development 
activities in the classroom, and will 
be available through the Depart­
ment of Labor, MOICC program for 
approximately $400.
We plan to offer 30 regional 
CHOICES training sessions next 
year. Currently, we are planning to 
host many of these sessions in the 
One-Stop Career Centers across the 
state. The training schedule should 
provide ample opportunity for all 
sites to receive update CHOICES 
training. The schedule will be 
published in September.
With the exception of corrections officer 
and truck driver, all of the fields require 
at least a college degree, plus an 
aptitude in a specific area.
Some of the fields are relatively small, 
such as business evaluator or profes­
sional organizer, and if hundreds decide 
to enter them, as the result of this or
other publicity, they may become 
crowded and far from "hot," at least as 
newcomers are concerned.
The outlook in all of these fields is going 
to vary directly with the economy, but 
some more than others. The demand for 
animators or for tour guides, for instance, 
will fall off quickly if a recession curtails 
entertainment and travel spending.The following chart lists the starting/midlevel salaries, the 
required training, and general comments about the field.
Animator
Business Evaluator
Computer Engineer
Corporate Lawyer
Corrections Officer
Cosmetic Dentist
Crisis Specialist
Electronics Salesperson
Environmental Control
Specialist
Financial Planner
$ 4 0 ,0 0 0 /$ 9 0 ,0 0 0 ; BS or MS in animation or art. Great opportunities for the truly talented. However, 
drudge jobs for many in the field.
$ 33 ,0 0 0 /$ 6 0 ,0 0 0 ; BS in accounting, plus CPA and relevant business experience. Must be able to 
handle both the accounting figures in addition to sensing future prospects for a business. 
$ 5 5 ,0 0 0 /$ 7 0 ,0 0 0 ; BS in computer science or related field. Enrollments dropped off in early 1990s 
creating pent-up demand. More preparation required for field today but demand keeps growing. 
$ 8 0 ,0 0 0 /$ 2 0 0 ,0 0 0 ; Degree in law, passage of bar exam. Law schools jammed with students today, 
but those with sk ills and course work in business law should do well.
$ 20 ,0 0 0 /$ 2 6 ,0 0 0 ; Minimum for guards is a high school diploma. College training required for 
criminal justice jobs. Not a popular place to work, but demand for workers continues to grow.
$ 1 00 ,00 0 /$  1 3 3 ,0 0 0 ; BS plus degree in dentistry, with some course work in cosmetic dentistry. 
Demand seems overstated. Only a few thousand now work in this field.
$ 2 3 ,0 0 0 /$ 5 2 ,0 0 0 ; Bachelors in almost any field but public relations training is helpful. Field is small 
and tied in with personal contacts, so newcomers may find it difficult to enter.
$ 3 8 ,0 0 0 /$ 6 0 ,0 0 0 ; BS in electrical engineering or business. Field requires good technical under­
standing plus good sales skills.
$ 3 2 ,0 0 0 /$ 5 0 ,0 0 0 ; BS or MS in related technical field. Field is popular, and while demand may be 
great, jobs may be somewhat limited.
$ 20 ,0 0 0 /$ 5 3 ,0 0 0 ; BS in accounting, finance, or related field. Persons with ability to forecast 
economic trends and who can sell themselves should do well.
Grief Therapist 
Internet Specialist 
Logistics Expert 
Math/Science Teacher 
Physician Assistant 
Professional Organizer 
Tour Guide 
Training Specialist
Truck Driver
$ 30 ,0 0 0 /$ 3 7 ,0 0 0 ; MS in social work. Demand strongest in areas with an aging population. Must 
have strong capacity for empathy.
$ 46 ,0 0 0 /$ 6 0 ,0 0 0 ; Education and experience on the Internet. Growing popularity of the Internet and 
millions who have not used it yet should create many new jobs.
$50 ,000/$  1 0 0 ,0 0 0 ; MBA or BS plus relevant experience. Numbers who specialize in this field have 
grown rapidly in the 1 990s, as businesses have grown larger and more complex.
$ 3 0 ,0 0 0 /$ 4 5 ,0 0 0 ; Bachelors plus special teacher training. Thousands of openings for those with 
proper prerequisites. Many who train for the field, however, end up in higher paying jobs in industry. 
$ 4 0 ,0 0 0 /$ 5 5 ,0 0 0 ; Degree or special certificate program in the field. High costs of medical services 
have encouraged use of lower-paid personnel. Field is popular with students today.
$40 ,000/$  1 0 0 ,0 0 0 ; No one best area, but must combine intelligence, logic, and marketing skills. 
Field is small and not well-known and demand may be far smaller than the actual need. 
$ 2 0 ,0 0 0 /$ 3 5 ,0 0 0 ; College training, plus foreign language skills. Best opportunities for those who 
seek part-time work and who live in and know a popular metropolitan area.
$ 3 1 ,0 0 0 /$ 4 3 ,0 0 0 ; College training in education, business, or psychology helpful. Must combine 
good teaching sk ills with the ability to master new products or procedures. Highest demand now in 
computer areas.
$ 3 0 ,0 0 0 /$ 4 5 ,0 0 0 ; Minimum of several weeks of truck drivers school and commercial driver's 
license. Demand is strong with 4 00 ,0 0 0  new drivers sought this year. But field fluctuates with 
economy.
Wireless Technician $ 3 5 ,0 0 0 /$ 4 5 ,0 0 0 ; College background or specialized trade school training. Market for cellular
_____________________________ phones has not been fully developed and demand for the future seems assured._________________
Source: Career Opportunities News, January/February 1998.
Finding a job today is a lot simpler than 
a few years ago, but it's still important 
to look beyond the present to the future 
of a field. The latest list of hot track jobs 
developed by US News and World 
Report includes some which have been 
strong for several years, some which are 
being reported for the first time, and 
several which are spin-offs of well- 
known career fields.
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